Deliverable D2.1b: Update of common methodology and assessment


This deliverable contains the second aspect of a common methodology for assessment.  It provides accurate and objective criteria that can be used for assessing the trainees’ competencies.  These competencies can thus be recognised outside the EMPLOY setting within national curricula and on a European level for an EMPLOY diploma.  These criteria are to be used to evaluate traineesí abilities during and at the end of a given training module.  Guidelines are given for assessment methods, but each EMPLOY partner is free to use them in his own way: tests, interviews, exams, etc...


An agreement has been reached among EMPLOY partners in order to build a common competency grid which is the basis of reference for any knowledge, know-how and skill to be evaluated.  Each of them is part of a competency related to a professional activity or domain.  Once evaluation criteria have been agreed upon for evaluating the smallest units of competency (knowledge, know-how or skill), each EMPLOY partner is free to regroup them within competency domain in different ways, provided equivalencies can be given for the future EMPLOY tracking system.
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